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llOPICS

OH&S

Memorial’s new OH&S Management
System. . . Internal impacts
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tional Health
| egislation

Labour Code Part II
Lo federa’ mployees and
as banks, the Broadcasting

O OJ &S within their
respective boundaries

gOV‘T"
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c government officers and
s for non-compliance

Enables regulations to be passed, dealing
with the specifics of implementation or a

work situation
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pecitic, relating to the
ation, activity or hazard

industry, occ

May be many different regulations made

pursuant to one Act
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OIS StatUtes egulatlons
alines

prting requirements
g stuich as Asbestos
aterials Information

Structured Safety Program Requirements
OH&S Committee mandate & training
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OIS StatUtes egulatlons
alines

ith a non-governmental body

Example: CSA (fall protection/eye protection),
ACGIH chemical exposure limits
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oesiatiopaiNgealth & Safety Act

CNNENOCIPENEREIYY Eallh ana. Salety Act came
Ipiieiarce op (LYge) G

“MitS pUIBESENS te) protect workers against

healthrandlsafiety risks and hazards on the

o1 '

\ The main features of the Act are manifested
In select aspects of the “Internal

Responsibility System”.
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Workplace Partnership

SpieielResponsibility System —
I

“Nie\Workplace Part |

— Worers ciglel= CJO,\- (ST share the
[ESIOEIISTINILY, 'foyio cupational health &
safety
ANETCENEEPT efithe /raternal

500051k Jity system is based on the

principle that the workplace parties

themselves are in the best position to
identify health and safety problems and to
develop solutions
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LEIIICINRESPONS iIity System

[dEalyAstheNRtermnelfresponsibility system
Irvolveas ever/ome, rrorr the top the bottom

*y';é'xser' orks depends upon
vvh@"r’ S'a 0mp ete, unbroken
CHEIREINESYONSIIlLY and accountability
oI el ar fety (net a labour
relauenstanp) oach)

The IRS reguires a sound and cogent
management system, structure, policies
and procedures
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IpiEeigREsponsinility System

fle ]n"a’sma iesponsibility system
guirement for employers to

progieim
(2) the direct responsibility that the
employe ﬁas for health and safety
(3) the role employees play in helping
the employer achieve their safety
responsibilities
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pherJeiaEealih & Safe y Committee

sy MIEHOINTREAI L enfl afiety committee role
INnenierRerthenternal responsibility
SYStEmNEontrivutive role)

“NeErAct and regulations set out the
pasicartles, ofi operation for both joint
committees and health and safety
representatives.

Committees are mandated to be trained

They have seme very specific duties
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SOINIERIBIENNVE Participants

Suppliers
Unions

10/25/2005

Occupational Hee

h & Safety Branch
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IMERRIGhLS o1 \Workers

“SieRignts off Werkers

—NeNealeReE e employer’s general right to
dieEstENWork fence and control the
ProduEHen process In the workplace, the

i g three basic rignts to workers.

to Participate
o Know
The Right to Refuse Work
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Employer PUties (OH&S Act)

kplace and the necessary
ols that are safe and

- workers

ction, training and

S that f&e necessary to ensure
ty and welfare of workers

_ and particularly supervisors, are
~ made familiar with health or safety hazards that may
- be met by them in the workplace

Conduct the aﬁ‘ai‘f‘s of the University so that persons
not employed by the University are not exposed to
health or safety hazards (students & visitors)
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EMpPIGYEr Duties

rating instruction in the
ovided for their

recommendatio
safety committee

of the occupational health and
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Upational health and safety
mitte 1e scheduling of workplace
Inspections that are required by the regulations

:

Ensure that the gmmittee participates in inspections
required to be undertaken by the employer
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COMPEIEnt: Supervisor Defined

= ”Supervisor" superintendent,
achorlzed or
rection and control
.

“Competent Person” maglm' a person who,

“ISfgUEliiiEdNECaliSe of knowledge, training and
EXPEHENCEROOIganize the work and its performance

IS fiamiliar with this Act and the regulations that apply
to the work, al

has knowledge % any poetential or actual danger to
health & safety In the workplace

|
\
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he proper procedures
otective equipment

[Investigate situations believed dangerous by
a worker or JOHSC member
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SUPEIVISer Duties

e inspectors from the
ealth & Satety Branch

Ensure that parts of the physical workplace is
inspected at regularly, and employees are
observing safe work practices.
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SUPEIVISer Duties

nger the
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Report
equipment
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Woerker Duties

emselves, co-

COPYRIGHT - Q5 Systems Limited

28



10/25/2005

COPYRIGHT - Q5 Systems Limited

24



To protect the public, and those in

proximity to the work place
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STl _glvv & Oc,cujr ational Health &
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Strict L1ab111tV Offences — Court proves beyond reasonable
doubt, accused proves due diligence
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SxcinplEsteiRliegisiation Applicable to
VION

= @seupational [Health & Safety Act
= 5| |NC-2L5; .

— rmvjronrnengll Protection Act (2002)

Nuclear ;*. & Control Act

Workplace Health, Safety and
Compensation Commission Act (WHSCC)
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Procedures,

VIOINRESIPOIICIES,
& Programs

GLel2llr)eis

ViiehmentaliEealtiaranc afety System
S POlICY, S'Lr.a'tem'grt ndiSupporting
gelejeelnnisi. 8

vactaepreirUniversity Buildings in the
Nt of Fire or Other Emergency

" Tihe Workplace Hazardous Materials
Information System (W.H.M.I.S)

l'l] |77

T1 ‘T

(‘D h )
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VIDNFERS Polmes Procedures,
’ & Programs

Recognition, &Iuation and Control of
Hazards
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Disability Management/early and Safe return
to Work
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VSIS
DG
]

10/25/2005 COPYRIGHT - Q5 Systems Limited

34



0/25/2005

Due Diligence
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0] Qf due diligence in
sonable steps as part

e occurrence of an
ziglel havmg contingency
ol an accident, should it
it cor sequentlal damage.

Implies that e R isk or Hazard Assessment has
been conduicted on the work that is being
performed - otherwise, how would you
know?
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Diligence?

ts with the Crown in
oves, beyond a
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steps, the courts
2rSON as one who

Who plans and takes actions in accordance

with general and approved practices
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peara or Due Care

'L a standard of care
| 7. care has been shown
o1 Or iNd 1V1dua1 takes all

. ds / practlces knowledge and
skill of pet ause out of the locus of
control of the accused, potential harm,
frequency and severity, and available control

alternatives.
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RIVInG| Reasonable Care
andiDueTDiligence

vvvvvvv Lo 1 T &Safety&
. - + | l+1~1 ] I,( ram

Spectionsiand performance
hesworkplace

Education and training programs

Meetings/communication forums to review

safety issues
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RlfeVIng| Reasenable Care

clf]

Improvement

10/25/2005

Having a strat

d Due Diligence

icy and procedures to

for continuous
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RIVInG| Reasonable Care
andiDueTDiligence

1A

mistake of fact

idents happen, and
he control of the individual
o deal with.

Due diligence cannot be at a minimum or just
barely met the requirements of law.

10 out of 10 steps is reasonable, 9 out of 10 is
102%3¢5% COPYRIGHT - Q5 Systems Limited 42
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At the source, along the path between the
source and the worker, or at the worker
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SESINVIEEE Nt Practices

p
(gl
=
= I~
10
=&
D —~+
n 0
.
o
@,
W
b
f—ln

i

]

' e (J)
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Hiring and training

Accident/Incident reporting and response
Risk identification and control

Safety Auditing

OH&S Committees
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Praveriorn Qgoelfilfplifsts
|

300 Recordable Incidents

./

30,000 Hazards, Unsafe Acts

and/or Unsafe Conditions
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SxeiiPles of Lack of
111 A a SUPervisor’s

oout a hazard, but
it about the hazard

rd ut took no steps to
| ad the ability to do so

ta hazard, but took no steps
‘ eone Who could correct it

where you did noet have the ability to correct
that hazard
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xelmples off Lack of
GERCENRRESuUpervisor's Duties

.
zard, or you should

ou did not warn

Fereswas Ie oJi rocedure but you did
| not require those in your
e rule or procedure

You el eved orker'was entitled to
“assume the risk”(follow the rules if you wish),
and so you did not engage in rule

enforcement
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xamples of Lack of
DUENDIIIGENCENRRErSUpPErVISor's Duties
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DUESDIIIgENCE

reasonable precautions in the circumstances
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upational Health and
minal Code.

a Scotia

ed workplace safety

Criminal Liability of
entencing

afety negligence

. Hy
Bill C — 4 A
Criminal Code u

s these principles into law in The
er Criminal Negligence provisions.
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| Negligence?

riminal Code
egligence is
person performing
to perform any

y law, shows wanton or
gard for the safety of

'

reckles
others.
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ces New Section

-

tho undertakes, or

person, or any other person, arising
from that work or task.”
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ts of Bill

rs legally responsible
minds)

le measures to ensure
rd of care for employees

eshold for a corporation to be charged
and convicted.

Extends the responsibility to individuals who direct

work.
10/25/2005 COPYRIGHT - Q5 Systems Limited 54



hanges

to ensure safety
nd penalty
mary conviction”
rom $25,000 to

\
There | ceiling on fines for
Indictable or serious offences
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ore workplace
nds this
rson, lead hands,
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prevent
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odily harm.

r all persons
d by work done (i.e.
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y “representative” can
: ember, agent,

>mpl

mits a serious Occupational
.the organization can be
i riminal Negligence.

- _
“Corporat eplaced by the term “organization” —

this adds firm, partnership, trade union, and
municipality to the definition.

10/25/2005 COPYRIGHT - Q5 Systems Limited 58



take
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INg
view of

st of the
secution can be
ventative measures
mpany.
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compliance wit
Require progre
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hiicer to be responsible for

obation orders.
SS reports.
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fety and Environmental Services
_ fety evaluations,
JHSC consultations, training in Due

requirements, Investigations, Accident Investigation,

(&] (o

Ensure management ‘manages’ the OH&S system. . .

Don’t simply react to problems
10/25/2005 COPYRIGHT - Q5 Systems Limited 61



proved corporate

S Oxley, Enron

actice and corporate
acent A. Harvey & Company

negle of workplace Health and Safety

Memorial can bJeld criminally responsible for
actions or inaction that result in serious harm to an
employee, student or the general public.
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